
 
 

Steps 2–5:  Using the information you entered in Table 1 as a reference, answer the following questions for your  
program goal or objective. 

 

Step 2. What gender-integrated ob-
jectives can you include in your strate-
gic planning to address gender-based 
opportunities or constraints? 

Step 3. What proposed activities can 
you design to address gender-based op-
portunities or constraints? 

Steps 4 & 5. What indicators for 
monitoring and evaluation will 
show if (1) the gender-based oppor-
tunity has been taken advantage of or 
(2) the gender-based constraint has 
been removed? 

   

 

 

 

 

 

 

 

 

 
Gender Integration Table 2: Moving from 
Analysis to Action 


